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ARTICLE 1t AGREEMENT.

A,

This Agreement is entered into by and between the City of Porismouth, {hereinafier
referrad to as the City} and Fratemal Order of Police, Lodge 33 (hereinafter refered toas
FOPL. ‘

The City and the FOP recognize that the best interests of public safety, weltare, and
convenience will be served by establishing procedures to provide an orderty method for
the City and the FOP to negotiate in good faith.

it is the purpose of this Agreement fo achieve and maintain harmonious reiations
between the City and the FOP and fo provide for equitable and peaceful adjustment of
differences, which may arise between them, and to establish wages, hours, fringe
benefits, and other conditions of employment in the Portsmouth Police Depariment.

Nothing contained in this Agreement shall in any way abridge alter, or reduce the
authority conferred by the Charter of the City of Portsmouth, Ohio and the Constitution of
the United States of America upon any City official.

No changes in this Agreement shall be negotiated during the duratfion of this Agreement
unless there is a written agreement by and between the parties hereto do so, which
written agreement shall contain a list of those matters to be the subject of such
negotiations. Any negotiafed changes 1o be effective and incorporatedin this
Agreement, must be in writing and signed by the parties. The City further agrees to
enact any necessary legislation fo effectuate the Agreement.
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ARTICLE 2: MANAGEMENT RIGHTS.

A,

The Management of the City of Portsmouth has, as it has always had, the exclusive right
to manage the business of the City and 1o direct the working forces. Management's
fallure to exercise any of ifs rights under this Agreement does not indicate that
Management is unable to exercise such rights in the future. The tighis of Management

include but are not limited to the right to;

1. Determine matters of inherent managerial poficy which include, but are not
limited to, areas of discrefion or policy such as the functions and programs of the
City department, standards of services, its overall budget, Utilization of :
technology and organizational structure;

2. Direct, supervise, evaluate and hiré employees;

3. Maintain and improve the efficiency and effectiveness of the City's operations;

4, Determine the overall methods, processes, means and/or personnel by which the
Police Departrment's operations are to be conducted;

5. Suspend, discipline, demote or discharge for just cause or layoft, transfer, assign;
schedule, promote or retain employees: '

6. - Determine the adeqguacy of the work force:

7. Determine the overall mission of the Police Department as a unit of City
govermnment: '

8. Effectively manage the work force;

9. Take actions to camy out the missions of the Police Department as a unit of locadi
government;

10. Relieve employses from duties because of iqck of work or funds, or under

conditions where continued work would be inefficient or nonproductive;

1. Determine the appropriate job classification and personnel by which government
operations are fo be conducted not in conflict with this Agreement;

12. Promulgate reasonabie rules_ and regulations, and
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ARNCLE 3: PREVAILING RIGHTS,

A

. All rights privileges, and warking condifions enjoyed by the FOP at the present fime,

which are not included in this Agreement or are not in conflict with this Agreement or the
Rules and Regulations of the Police Department, shall not be changed uniil good faith
efforts have been exhausted between the Chief of Police or his designee and the FOP.
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ARTICLE 4 RECOGNITION

A.

The City agrees o and does hersby recognize the FOP Lodge 33 {hereincﬂer FOP) and
its designoted agents oF represen’rcﬁves as the sole and exciustve pargaining agent on
behaif of the employess set forth below with respect 1o wages, hours. fringe benefis,
working conditions and ofher conditions of employment There shall be two bargaining
units as follows:

i. All sworn officers employed by the City below the rank of sergeant.

2. All sworn officers employed by the City hoiding the rank of sergeant and above,
excluding the Chief of Police, one Captain and alt civilian personnel. :

Any dispute involving @ position and its inclusion in or exclusion from the Bargaining Unit
shall be determined pursuom‘ 1o the provisions of OR.C. 4117 and the Stote Employment
Relations Board.

- The FOP may have reasonable use of the lounge ocated in the police Depaﬁment (o]

conduct FOP meetings. The EOP is atlowed o place paillot boxes in the station 0
conduct elections. The FOP s allowed reasonable use of bulletin poards located in the
police Station. : :




A.

ARTICLE &; NO STRIKE - NO LOCKQOUT.

The FOP agrees that neither i, its officers, agents, representatives, or members will
authorize, instigate, cause, aid, condone, or participate in any job action, defined to
include but not limited to, any strike, work stoppage, siowdown, picketing, work speed-
up. interruption of operations by the employees, absence from work upon any pretext or
excuse, such as itiness which is not founded in fact, or other action or refusal or failure to
fully and faithfully perform job functions and responsibilities or other interference with the
operations of the City of Portsmouth by the FOP or by its members, officers or agents
during the term of this Agreement, including compiliance with the request of other labor
organizations fo engage in such activity. When the Employer notifies the FOP that any of

. its members gre engaged in any such stike activily as outlined above, the FOP shall

immediately notify its members that a violation is in progress, and such notice shall
insfruct Bargaining Unit members to retum fo work. Accordingly, it is understood and
agreed that in the event of any violation of this section, the Cﬁy shall be entilled to seek
and obtain immediale injunctive rehef

1t is specifically undersiood and agreed that fhe Employer, during the time of any job |
action shall have the whole and complete right of discipline, including discharge, of such
employess engaging in any job aclion as described in Section A above,

The Empldyer agrees that it will not engage in any lockout of its employees, which shall

be defined as not permitting employees to report o work or to complete their regular
workday. :
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ARTICLE é: NONDISCRIMINATION.

A

Neither party will discriminate against any officer based on age, sex, marital status, race,
color, religion, national origin, politicai affiiation, membership or non-membership in the
FOP, or an officer's activifies as a representative of the FOP. FOP members agree not io .

et membership or non-membership in the FOP affect their on-the-job relationship with

sworn police officers.” Al reference in this Agreement to the male gender shall be

construed to be equally applicable to femaies.

Both the City and the FOP agree to implement the terms and conditions of the.

~ Agreement in accordance with the Americans with Disabilities Act of 19%0.
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ARTICLE 7; REPRESENTATION.

A

FOP Official

The highest ranking FOP official in the bargaining unit, upon election to that post and as
long as he continues in that or g higher post {or until another bargaining unit member is
elected to a higher FOP post, in which case this Section becomes applicable to him
when he takes office], wil be pemmitted {contingent upon sufficient manpower} sufficient
fime off during the workweek to engage in Collective Bargaining, fo be present at
hearings before the Chief of Police, Mayor, Civil Service Commission, or court of law,
where his attendance is necessary because of his capacity as a FOP official. ‘Whenaver
possible, non-emergency and routine FOP matiers shall be performed while off duty.
Whenever such highest ranking FOP official is absent due to approved leave {i.e., sick )
leave, injury leave, vacation leave, etc.) or City authorized fraining which is of a duration -
of more than five {5) workdays, the next highest ranking FOP official who is ¢ member of
the bargaining unit shall perform these functions during such absence. During such
service in this post, the above designated FOP official shall continue his enfittement fo
wages, fringe benefits, seniority accrual and aill other benefits allowed a bargaining unit
member as though he was at all times performing his job-related duties. '

During his term in office, the FOP official shall continue to be required to report to his
supervisor at his assigned shift starfing fime, and he shall be required fo apprise his
supervisor of his whereabouts at alf working time he is performing the duties allowed by
this Section subject to the dpproval of his supervisor and/or Chief of Police. In addition,
the FOP official will be required fo drop or forego any of the activities allowed by this
Section, upon the direction of his supervisor, and/or the Chief of Police, for the purpose of
assisting in police work. But for an emergency situation, sufficient time to perfarm FOP
function as authorized by this Section will not be unreasonably limited by the City or iis
supervisors, nor will the FOP official devote unnecessary City-paid time to these functions.
None of the duties of the FOP official herein described may be conducted on City-paid

. overtime hours.

Nothing in this Agreement shall preclude the highest ranking FOP official in the
Bargaining Unit from also serving as a Grievance Representative or as Grievance

- Chairman.
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ARTICLE 8: NEGOTIATION PROCEDURE.

A,

Negotiations shalt begin on a date mutudily agreeable to the City and the FOP, but not
iater than sixty (60) days prior to the expiration of this contract. The Mayor and the FOP
shail designate persons 1o serve on their respective negotiations teams and wilt furnish
the names of those so designated to the other pary prior to the first mesting. Substitutes

“for absent negofiators may be designated by either side for good and sufficient reason.

Both the FOP and the City shall present written proposals to the other party at or prior to
the first negofiation meeting.

If either the FOP or City Councll fails fo ralify this Agreement in its entirety, the City and
the FOP shall resume negotiations in an effort to reach-an agreement in compilcnce with
Q.R.C. Sectfion 4117.14.

An initicl proposal shail be no bar to the introduction of new proposals during
negotiations by either party, provided that these proposals are in an effort fo successfully
complete negoftiations in good faith.

Following an agreement by the City and the FOP negofiating teams, the Agreement
shalt be reduced to wiiting and submitted fo the FOP membership for approval.
Following approvat by the membership, the Mayor will submit the Agreement to the Cily
Council with his recommendation for approvat [aithough such recommendation does

not bind the City Council's accepting the Agreement).

Al fime spent during regular scheduled work hours by FOP negotiators in the handling of
negotiations shall be considered as time worked. The Chief of Police or his designee

' reserves the right fo limit the number of on-duty negotiators.

While discussions are in progress, neither the City nor the FOP shall release progress
reporis, unless approved in advance by the Chief Negotiator for the Ci’ry and 1he Chief

Negofiator for the FOP.
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GRIEVANCE PROCEDURE
A, Grievance deﬁned: A "Grfevance" is defineq as g differenc
- FOP g5 to the fnferpretaﬁ - YPPlication Or viola
this Agreem M, and o Such o
the Procedyre s

Clween the City and the
qation of any SPecific
Iferencegs shall pe
et forth herein.

term or Rrovision of
setfleqd Promptty, in GCcordance Wwith
B. Any gn‘evonce rnvoivmg e pph‘cohon_ of the Vles an Suiatio and pro'cedure
ahugi fthe Olice p ent shap e iniﬁcfed Qf 8t fth ance Procedyre
nd the Qggrievey EMployee shatl sup it o Umentqy; N ang dence SUpport the
Qlievan €. . ,
C. Qboﬁﬁccﬁons
A Srievance c tiateqy by th JQrieve CMber, " a group of
Members desire Sfievance NVolving Situation ecting ege berin the
Same m er, on Selecieqy b It ha Proceass the Yance g
designate CPresent, five of th ‘
D, Any Officer group of Officers shal have the fight 1o Present Problemg an drievances
in Ormalty 4, their shift cg Ander gny have Such odjusfed, Provideq the ag Ustment is
hot inconsistenf With the terms of this Agreemenf.
£ Procedure.
Gn‘evcnces Must hg fileqy Within fiffeen ) Qlendqr days of the date of the OCCurrence
which 9ave rise 1o the allegeq gri
i STEP §
Ifno sq Stactory djusfmenf STeache ith the shift commcmd Within ten, {1
Calendgr ays, 4 Qggrieve I formay resent the Qrievagn . in wiiting, 1o th
cppropnete Division Captain, It shaif ¢ tof the followin inf mati
a. he natyre of the gfievance
b. the facts Upon which the Srevance 15 fileg
C. he Specifie Provision of fhis Agreemen? Viclateg
d. the fime date, and pigce
e,




i. ihe signaiure of the ernployee-

it shalt be the responsib'm’fy of the appropr'lo‘te captain of his designee 1o 'mvestigo’fe ihe
maiter and 10 provide @ written answer 10 the employe® within ien o calenadl days
To';}ow‘mg the day on which the matter wos subm'med o him. -

2 STEP 2
A grievanc unre olved ol p 1 may submﬁted by emp! tothe
Cchief of Police © his dest fhin ten (10) calen days of ’rhepesen‘to’non
of ine step | er. ftshd pe ih respons’tb'\\'\t chiet of olice of his
designee o esfiga th nato vide © iten 4 ertoih
employe ihin ten o) calend da SfO“OW\ﬂg‘\ aay oh hihe matter
Wwas submiﬁed 1o him
3 STEP 3
A grievance unreso ot St p 2 may submitte by the ptoy to the
Mayor of his desid hin fen {10} glendar aay of th seniation of the
Stepzcnswer Mayor Of his desig ges eet with employee on
[ resentative of the FO fihe emp! yee desit thin 1 n 110 lendord ys
of subrisst n of the grieve 1o Step 3.to'dsscuss’f grieva Mayor of
his designee s all pr ide aWw Tten answeft hee yhin ten {10}
calendd days of meeiing.
4 STEP 4 ARB\TRAT\ON
a A fievonce nreso\ved at Step 3 may b€ subm\ﬁed ro binding arbitration
ypon fé gest of the F
D. The FOP. pased upon ihe tacts presented. nas the fght 10 decide wheiher

to o_rb'ﬁrcte a gﬁevonce. Within rwenty-one (21 catendar days from the
date of the findl answer ot 4 grievance from Step 2013, whichever is

applica nall notify 10 ity of ¥ intent fo s€ arbitrafion overl
an unresotly fevance. The repP entatives © h rties { an
the City}) nall sche a meeling be nin fiftee { )co\endo
days ofter noftification of a reaques § aroiral pegin the s action
(ocedures outh low. QP may ts 1€ 1o arbt rafe
at any fime rior ctual hedl ng ncetalt ve the
arbitrator hall be Pat y the party port ncel arpitration
Any giev ols pmitted withi niy-on 21) y perc
descnbed ove shall eeme fled oN pasis of ihe 1ast answet
given by Mayor © h sen’tchve[s
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- mutually agreeable arbitrator is selected,

d. The arbitrator shqli fimit his decisions sfricily to the inierptefation;
application, or enforcement of specific Articles of this Agreement. He
_Mmay not modify or ameng this Agreement. ’

g. The costs of the services of the arbitrator, the costs of any proofs
produced at the direction of the arbitrator, the fee of the arbitrator, if any,
or the hearing room, shall be paid by the iosing party. If the losing party
cannol be detérmined, the Arbifrator shail apportion the cost to each _
party. The expenses of any non-employee witnesses shall be bome, if any,
by the party calling them. The fees of the court reporter shall be paid by
the party asking for one, or split equally by the partiesif both desire g
reporter, or request g copy of any franscript. Any barggining unitmember
whose attendance is required for such hearing shail not iose pay or
benefits to the extent such hearing hours are during normally scheduled
working hours on the day of the hearing.

F. ‘The FOP shall use g grievance form, which shalt provide the information outlined inthe
preceding sections,
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ARTICLE 10- INVESTIGATION PROCEDURE.

A,

compiaint, provided, however, that the member's response shall not become part of
any record or basis for discipffnc:ry action and the Employer shai follow the procedures

_set forth above in this Paragraph if requested by the member or it becomes apparent

that disciplinary action could arise from the Qctivifies about which the memberis being

Quesfioned.

crimingi offense, in addition to the Procedure set forih in Poragraph B above, saig
bargaining unit member shall be Qdvised of his constitutionat rights i accordance with
law. However, the bargaining unit member shall have only the right to counsel present
during investigation. - T I
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Any interro ation, queshomng interviewing of a bard ning Y er will D€
conducted at hours 1€ ! related to his shift prefembly d nis working hours 5O
sar as the nature of th investigafion and fime ¢ quire ent W \merrogchon 5e5SioNs

quesﬁon'\ng for attendance fo phys'lca\ necessiies-

pefore @ pargaining urit membet may be charged with insubordinaﬁon or ke offenses
zor refusing to answer questions of pcﬁ‘\cipote inan invesﬂgoﬂon, ne spaltbe advised
that such conduct. if conﬁnued, may be he basis jor o charge and he sholt be advised
of his rights under Garity ¥- New Jersey for cdministroﬁve actions.

when G pargaining unit member suspected ofa violation. which may lead to discipliné
of erimina! action, 15 peind m’rerrogmed inan intermal 'nnvestigc:ﬁon, such 1n1errogoﬁon

snalt be recor ne police D rirnent at the red t of either po
A pargaining mber {and his represen’idﬁve} ho is charg with violating Rules
and Reguiahons f fhe Police dmen access 10 ranscnp

Atihe request ot etiher porty interviews witha o rgoining it memko conduc d
during the € e of aninay! will o audio 1ape he barg ning un and his
represe rat e will afforded the pport ity, Upo Hien reques d reasonobly in
dvance the ring o fly to the Ch ford ignee: 1o liste {o an ke personc
notes of verify th accura of @ franscrib egardin o gofhis interview
subseaue t to that interview. {f o transcip of the tape 5 de by the

pargoining it r wilt be P vided 0 htrc.nscnpt it nrequest
directly 10 the Chie or his designt whenever pargaintty un per or Nis
represen’t five reaque ot ansclip ihe tape of an intefv! ine actu | expense of
ranscribin fape d d copyind he transcip it as-any other € penses

ossociutedtherew_‘nh, wilbe pcﬂd in odvont:e'by the pargoining unit member of his
represen’fcﬂve. - _ 4

All cdmp\cints, internal 'mves’ﬂgoﬁons and Depclﬂmemc\ chcrges shall ve undér'the inifict
provinceé of ’the-Chief of Police of his designée: o invasﬁgote such instances- prior to anY

cyspension without PaY: dismissal OF crinpinal charges peingd taken cgotns’f any pargaining
unit memioer pased on comp\oin’ts of charges: there will pe an 'tndependen’f hearing at

which time the bargain g unit mber and N OP repres i al have e
opporiun 1o coniron cross-exarmin his accuse is)a ffer testimony and otheéf
avidence o n i§. ThisinC des the fightto € nir cross-€ ine
citizens it sV n citizens o P asent af id heanng R onable dvanc otice ot @
heanng +e and fime as well a5 the charges heo witnes fob called OF
whosetes’nmo y will b€ sed, and C ies of any P ent evid niiary rments will be
provsded fhe me per by ih Chietin advance § any heann 0 charge
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Departmental Hearings

i Prior to any Departmential hearing of g bargaining unit
member, the member wil receive from the Chief of Police .
awritten statement of ail charges and specifications, At ;
the hearing the charged member will be aliowed to be
represented by g FOP fepresentative. At the hearing, the
charged bargaining unit rmember will be advised of his
rights under Garrity v. New Jersey, 385 US 493, 87 S.Ct. ¢14
(1987), or Miranda Rights. Ifa bargaining unit member is _
read his Miranda Rights, in addition to his/her FOP .
fepresentative, hefshe may have an cattomey present to
represent him/her. The bargaining unit member or his
designee will be allowed to call withesses material to his
defense. The bargaining unit member shall have the
opportunity to confront and cross examine his accuser(s),
Hearing will be held in the City of Portsmouth unless an
dlternative site is mutually agreed upon by the parties.

- by the Chiefin the case of a pending depariment hearing. The length of such
" continuance shall be mutually agreed upon. . o

-3 The Employer will make qll good faith efforts to notify the affected bcrgdining unit
member of any charges or of any decision reached as aresult of o Departmenta
hearing prior to any public stcfement. A written request directly to the Chief of -

If any of these procedures are violated, such violations shall be subject o the Grievance
Procedure beginning af Step 3. '

A written depan‘fﬁenicl reprimand may be issued by the Chief of Police théﬁ_f the
necessity for any hearing. A copy of such reprimand shall be sent fo the employee.

Serious Violation.

A formal charge of misconduct shalt be in writing stating the alleged violations against.
any employee. When an employee is charged with misconduct which may result on
suspension without pay. reduction or dismissal, within o reasonable fime prior to any
hearing. he/she shall be given a copyin writing and signed stating the charges and




specifications. Findings will be ssued fo the employee after any hearing for which formal
charges and specifications have been prepared.

Discovery.

" Discovery shall be available prior to any disciplinary hearing of evidence to be presented

at said hearing. Should any néw evidence develop during the hearing. @ continuance
will be gronted upon request so that the new evidence may be reviewed.

" Representation.

Nothing in the representation janguage in Arficle 10 or Articie 11 shaltbe construed to
interfere with FOP intemnal procedures according to which pargaining unit member may
waive his Union representation rights and substitute counsel of his own choosing {o actin

place of, but not as an agent of, the FOP. The FOP shall determine the representative or

representatives it shalt assign to any case.

Use of Polygraph.

~ Although an employee is not required to take a polygraph_exominoﬂon._ an employee

may volunteer to take one and the results of the polygraph may be used by the City in its

- deliberations. The use of polygraph shali not be used-as @ precedent in other coses. nor

shall the failure to agree to take a polygraph be used as evidence against subject
officer.

" Relieved of Duty.

Any employee relieved from duty pending a hearing on departmentat charges wil
continue to receive pay if capable of performing duty. An officer charged with any
felony violation may be immediately refieved from duty without pay and-shall be
afforded a hearing within five |5) days. '

Protection

 No member of the FOP bargdining unit shali be investigated because of a

Compilaint unless the 'c_omplaini is reduced in wiiting by that accuser who is making

The complaint. The complainant will be advised that criminal charges will be filed
Against themn, under ORC Section 2921.15, if theif complaint is found to be false. The
written complaint must be signed by the compiainant and notarized by a notary

public, Clerk of Courls, or Deputy Clerk of Courts. No investigation shall commence, ona

_ Member QT the FOP, based on an unsigned or anonymous complaint.
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ARTICLE 11: CORRECTIVE ACTION.

A,

No bargaining unit member who has successiully completed his probationary period
shall be reduced in pay or position, suspended, removed of reprimanded except for just
cause. The City will cause any disciplinary action to commence within ten {10} days of
the date when it was determined or reasonably should have been determined that a
violation did in fact occur, or within ten {10} days of the conclusion of investigation of the
incident. The principles of progressive comective action wilt be foliowed with respect fo
minor offenses. The progression will a least include an oral reprimand, g written
reprimand, and a suspension for the same or related offenses prior to dismissal untess the
specific incident warranis more severe discipline. : :

Duration of Records.

All actions of record including oral reprimands, wiitten reprimands, suspensions, or
dismissal will be maintained in each bargaining unit member’s personne! file throughout
his period of employment, with the exception that during the term of his employment _
any records of wiitfen reprimands will be removed from his fiie upon the wiitten request
of the member two {2) years after such reprimand was given if no further corective

~ action has occured, and documentation of oral reprimands will be removed from the

file.upon written request of the member eighteen ({18} months after such was given if no
further comective action has occurred. Records of suspensions of thirly (30) days or less
wilt be removed from a member’s file upon the wiitten request of the member four {4)
years after such suspension was given if no further disciplinary acfion has occurred.
Suspensions, wiitten reprimands and documentation of oral reprimands so removed from
a personnel file shall be given to the member. In any case in which the oral reprimand,
wiitten reprimand, suspension, or dismissal is disaffirmed through the Grievance
Procedure, or by the Mayor or any court of competent jurisdiction, the member's
personnel record shall clearly indicate such disaffirmance. In addition, unsubstantiated
or unproven allegations, complaints. or misconduct made against a member and
appearing in the files of the City shall not be considered in future corective action or
promoftional consideration. '

Review of Personnel Files.

Every member shall be aliowed to review his personnel file at any reasonable time upon
request to his Chief or his designee. Except for FOP representatives, supervisory and
adminisirafive personnel with a legitimate need fo know, and except for courts of
competent jurisdiction which have subpoenaed them, members' personnel files shall not
be shared with anyone outside of the City Administration unless o public records request
is made under 149.43 of the Ohio Revised Code. Any member may copy documents in
his file once for free, then five {$0.05) cents copy page thereafter, The City will record
each new item enlered info a member's personnel file and provide a copy of each new
item fo the member as soon as practical after it is added to the file. The recorded
PG.18" ‘ '
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record will be maintained by the chief or his designee and be ovailable for a member {o
view upon reasonabie request. The City will abide by applicable state and federal iaw.
The member may add his comments on a separate sheet of paper to be altached to
any document included in his personnel file., If the Chief concurs with the member's
contention that a document s inaccurdte, he may remove such document from the file
or note his agreement with the member's comments.

There shall be only personnel file, maintained by the Chlef of Pohce which shali be
accesmble fo members upon request.

PG.19

PAG

=




ARTICLE 12: WORK RULES AND INFORMATIONAL ORDERS.

A

The City of Portsmouth agrees that, to the extent possible, work rutes shall be reduced to
wiiting and provided to all members in advance of their enforcement.

The Rules and Regulations Manual goveming the Portsmouth Poi_icé Department shall be
provided fo all members of the bargaining units and shall not be in conflict with this
canfract, ' _

Nothing in this Arficle prohibits the City from promulgating reasonable work rules,

procedures and/or regulations to meet changing conditfions or technological advances
experienced by the City. , . _
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ARTICLE 13 SENIORITY.
A, For the purposes of this Agreement senionfy shall be defined as time in grade.

B. Seniorify shall determine the seleciion of future shift oésignmen’rstoused by vaconcies
and etherwise; the bargaining unit member leaving @ special unit will be able to selecta
shift based upon seniority; however, the Chief may, af his discretion, reassign shift

commands when he feels that itisinthe pest interest of the overall mission of the
department. Seniority shall not be a factor in assignment to special units, such os the
Detective Division, which hall be made at the discretion of the Chief.

C. seniority shall be used in the selection of days off from those days which have been
determined by the Chief to be available for days off for each division and shift by rank.

D. 1 a member feels his recssignment, of the denial of his selection of days off, or other
determination by the Chief under his Arficle is an abuse of discretion, the member will
have a right o file a grievance in accordance with this Agreement.




ARTICLE 14: ' DEATH BENEFITS.

A.

Upon the death of any of its e@mployees in the Bargaining Unit, the City shall pay to his
Beneficiary {if designated) or his estate a lump sum equal to 100% of his accumulated -
but unused sick time enfitternent based vpon the amount the member would have
received if he had retired at that time, 100% of his unexpended holiday and vacation
leave and any other leave account exclusive of the on-duty injury leave. Al eligible

‘amounts shall be paid ot the employee's then curent rate of pay. This agreement stards

on January 1, 2007. Any retirement prior to January 1, 2007, will be calculated according
to the last prior agreement, . : : : _ '
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ARTICLE 15: SICK LEAVE.

A.  Each full-time bargaining unit member working an average of forty (40) hours per week
~ during six or more catendar months per year shall be allowed sick leave with pay of one
and one-fourth {1 1/4) workdays for each calendar month of service. Sick leave shall be
accumulated en an unlimited basis, E

- B. Sick leave shall be given for medical, dental or optical consultation or treatment of an
employee or a member of the employee’s immediate family living in the employee's
household. Sick leave shall be given for sickness of the employee himself, injury to the
employee himself, or sickness of a member of the immediate family living in the
emplgyse’s household, if the sickness requires the presence at home of the employee or
his absence from work to attend to the ill or injured family member or the other remaining
family members. Sick leave may be granfed for other extenuating circumstances at the
discretion of the Mavyor for good cause as shown by the employee and upon the
recommendation of the Chief of Police. Sick leave shall be granted if quarantined
becaouse of contagious disease. A certificate from the aftending physician shall be
required before paying of sick leave for being quarantined.

C. Nothing in this section restricts the City's ability to implement Section 124.3B of the Ohio
Revised Code requiting an offidavit aftesting to the employee’s iliness.

D, Any bargaining unit member who fraudulently obtains sick leave, or faisifies a sick leave
request or sick leave records shall be subject to disciplinary action.

E. Bargaining unit members who work a calendar year {January 1 - December 31) without
any use of sick leave for any reason will be poid an attendance incentive bonus of two

hundred dollars {$200.00) The bonus will be paid at the payroll containing the February |
Lay. ’
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ARTICLE 162 FUNERAL LEAVE

A.

Employees shail be entitled to a three workday funeral leave with pay, not chargeable
to sick leave, upon the death of a member of the employee’s or his spouse’s immediate

family, and when interment of the deceased is within 200 mites of Portsmouth. If the

deceased in interred at a place further than 200 miles from Partsmouth, the employee

shall be granted five {5) workdays leave. In the event of the death of arelative of the
“employee or his spouse other than his immediate family, he shall receive, one (1)

w_orkdcy of funeral leave with pay.

The immediate family shall consist of the following relatives of the employee: spouse,
mother, motherindaw, stepmother, father, iatherin-law, stepfather, son, daughter,
stepchildren. brother, sister. grandparent or other relative of the employee living in the
immediate household. Funeral leave must be taken on conseculive workdays, one of
which must be the date of the funeral or memocrial service of the burial which the
employee must atfend. Special cases may be taken up with the Mayor on the
recommendation of the Police Chief. :

PG.24

PAGE




A,

ARTICLE 17: RETIREMENT TERMINATION PAY.

Ali regutar, full-time members of the bargaining unit who had accrued unused sick days
prior to July 1, 1981, shall have these amounts recorded by the City with a copy for the
member, Upon retirement under an official retirement plan, the City shall pay to the
employee a lump sum payment within a reasonable time of the employee’s retitement
based upon the following scale:

1o !00% payment of days accumulated priér to July 3 1981.

2. For any days accumulated after July 1, 1981, the doys shall be pcud qt fhe rate of
BRVES days pay for eqch accrued day.

The rate of pay shall be based upon 1}he ofﬁcer’s_current rate of pay.

included in this fermination pay shail be all accumulated vacation pay and
compensatory time. :

An employee who has accumulated sick leave days prior to July 1, 1981, may use sick
leave from this total {maximum of 60). In the event that days are used from this amount,
the member may replenish these days from future sick leave on the basis of three (3)
future days for every pre July 1, 1981 day; however, any employee who, on the effective
date of this Agreement, is below the July 1, 1981 accumuiation, may restore to that level
on a one for one restoration until the 1981 level is obtdined and he shall then be
govemed by ihe one to three standard. The amount shall never exceed the c:mouni
recorded on July 1, 1981 for the purpose of the 100% buy back.

The City will provide a $3.000.00 life insurance policy for all members of the Portsmouth
Police Department who refire after July 1, 1977 who were hired prior to September 1,
1990,

in the event of the death of an employee, sick leave accumulated in accordance with
the sick leave provisions of this Agreement shali be paid to the employee’s beneficiary in
accordance to the formula in this Section. '

Prior agreement in effect until January 1, 2007.
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ARTICLE 18: INJURY LEAVE.

A,

“Inthe evéht of a service connected occupational illness or injury in the course of and
Jarising out of employment with the City of Porismouth, leave of absence with nomal pay

may be granted by the Mayor upon the recemmendation of the Chief of Police for up fo
ninety (90} calendar days. Any such request must be accompanied by proper medical

- documentation; an independent statement from a chiropractor is not acceptable.
- Injury leave will be denied on employee when Management has determined the injury

has resulfed from horse play or negligence by the empioyee. An employee will be

-nofified in writing by Management if his/her request is denied and the reason therefore.

The length of injury leave shall be based upon the advice of the attending physician ond
in the event of a dispute as to the length of leave authorized therein, the City and the
FOP shall mutually agree on a disinterested physicion fo make the final determination
which shail be binding upon both parties. The cost of the disinterested physician shall be
paid by the Lodge 33 FOP. Further leave may be granted with the approval of the
Mavyor gs set forth hereinafter. : _ ‘

The Mayor's approval of injury leave in excess of nineﬂ/ (?0) calendar days shall be based

~on the medical recommendation provided for above and the recommendationof the
‘Chief of Police, The Mayor and the Chief of Police shall consider the extent and nature

of the Injury based on available medical records, employment record and history of the
employee, prospects for disability retirement and such factors as they deem relevant to
the claim. ,

- The Mayor has the authority to deny a request for injury leave and to charge the’

requesting employee with sick leave for time missed from work,
Any employee utilizing injury leave shall not perform any work for which he would receive
compensation during said leave without authorization of the Chief of Police. '

- Workers' Compenéoﬁon.

1. At the expiration of the injury ieave granited, if the employee is still unabie to
refum to work the employee may avail himself of his accumulated sick leave. if
the employee is stilt unable to work, payment of nomal wages or salary will be
stopped, and the Industrial Commission will be requested to begin weekly
payrments under the provisions of the Workers' Compensation Act.

2. Upon the filing of a Workers’ Compensation claim for a work-related injuryor -
iiness, the employee shall sign an agreement that the City will be reimbursed by
a check from the State Bureau of Workers' Compensation made payable to the
City and mailed to the City of Portsmouth. This is while the City is paying the
employee his/her salary during the period the ermployee is on injury leave for o
work-related injury. Upon receipt of the check, the amount of sick leave days
being charged to the employee will be ' :
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reduced commensurate with the portion of the employee’s salary which is
reimbursed fo the City by the Bureau of Workers Compensation. in the event the
injured employee receives a check from the Workers' Compensation weekly
- wages, the employee ogrees to endorse the check payable to the City. Under
" no circumstances is an employee to receive payment from the City and the
Bureau of Workers' Compensation concurrently. ' : SR

Reinstatement.

i,  An employee absent from work because of any service connected occupational
' iilness or injury as determined by the industrial Commission shall be entitied o
reinstatement at the grade and step of pay he held immediately prior fo the
. date of such iliness or injury, Upon approval of his application to return to work.

Z. The City reserves the right to require_.medical cerification of readiness and
physical capability to perform the duties of a police office in the City of
Portsmouth as Q condition precedent 1o reinstatement. B

False Claim.

The City reserves the right 1o withhold benefit paymenis or take disciplinary acfionupto
and including discharge against any employee who is guilty of submitting a false claim
sor benefits covered in this Article or for working tor another employer while on sick leave
or injury leave.

if court action is initiated by the empioyee. the Ci:’rs} may join in the litigation to protect its
nghts. . C

A member may be required to participate in work well program to be eligible for injury leave

under this article.
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ARTICLE 19: SPECIAL LEAVES,

A,

- Military Leave.

City ‘Vemployees who are members of the Reserve or National Guard components of the

. Amned Forces will be granted military leave of absence in accordance with ORC

5923.05. Proof of assignment shall be provided in the form of a copy of the military
assignment and the military pay stubs or a copy which shall be given o the Chief of
Police. _

Jury and Witness Duly Leava.

While serving on a jury in any court of record in Ohio, an employee shall be paid his
regular salary for each of his regulary scheduled workdays so served. Any jury duty pay
received by any member who serves on a Jury during his regularly scheduled workday
shall be tumed over to the City immediaiely. Time so served on a jury shall be deemed
active service with the City for al purposes. This applies fo any court fo which the officer
has a legail obligation to report. If an officer has been summoned fo report for jury, he

"~ shall not be required to work reguiar duty for at least an eight (8) hour period prior o the

time he is to reportfo the court. Should his jury duty be completed prior to completion of

. the eight (8) hour workday, he shall retumn to work for completion of eight (8) hours.

Employees will not be compensated for any court related service in which the employee
has a personal interast or for any witness service which is in a non-work related civil case.

Examination Leave.

Tme off with pay shcﬂ be allowed City employees participating in City Civil Service fest or

taking a required examination perfinent to theéir City employment before o S’ro’fe or

Federal licensing bocard.
Family cnd Medical Leave. -

n accordcxnce with the Fanﬂy cand Medical Leave Act of 1993, bc:rgcunmg unit members
who have worked at least 1,250 hours in the past twelve [12) months shalt be annually

_enhﬂed fo a maximum of twelve (12) weeks of unpaid leave for the fo!iowmg reqsons:

L the birth of and care for a newbom son or daughter;

2. . foraplacement of a son or daughter with a bargaining unit memiber for
adoption or foster care;

3 to cczré for a seriously il spouse, child or parent: or
4. beccxuse of their own serious health condmon
PG.28 -
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Entifiec o leave pursuant to D{1) above or D{2) above shall end upon the child reaching
age one (1} or twelve (12) months after ihe date of adoption or foster placement.

Bargaining unit members must give the City af least thirty {30} days notice, or as much
notice as is practicable in foresesable situations. '

After applying for leave under this section, bargaining unit members may be required to
use their accumulated peid leave prior to using unpaid leave, not to exceed a maximum
combination of twelve {12} weeks. {For example: 4 weeks of paid sick leave and 8 weeks
of unpaid leave combination.) : :

Provided the employer nofifies the employee of such requirement upon request for
leave, medical certification shall be required fo substantiote leave for the reasons stated
in D(3) and D{4) above; with the Employer having the option of requiring a second
opinion at the Employer's expense. Medicatl cerification shall include the following:

1. the date of the condifion began:

2. the probable duration of the condition;
3. - oappropricte medical facts regarding the condition and necessity for leave; and
4, a statement that the borgczining unit member is unable to perform the essential

function of his or her position during this period of leave.

Bargaining Unit members may be enfitied fo use family and medical leave on an
_intermittent or reduced leave schedule basis upon mutual agreement between the

Employer and the employee and provided all requirements set forth above have been

satisfied. ' '

1. When a bargaining unit member uses family and medical ieagve on an
intermittent or reduced leave basis, the Employer may temporarity transter the
Bargaining Unit member to an alternative position with eguivalent pay and
benefils which would better accommodate the recurring periods of leave and

" not disrupt the services provided to the public. Upon return from leave, the
bargaining unit member shall be restored fo his/her former position or an
- equivalent position, '

Health insurance benefits shall continue during the period of family and medical leave,

not to exceed a iotal of twelve [12) weeks per year with the Employer paying the

Employer's share of the health insurance premium. The employee must make

‘arangements for payment to continue for any porfion of the health insurance premium

which he or she is obligated. The Employer may recover any premiums paid if the

employee fails to retum to work for a period of at least thirty (30} calendar days unless
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the fuilure to returmn was due to the conlinuance, recurrence or onset of a serous health
condition or due to other circumstancas beyond the bargaining unit member’s control.

For the purposes of this Article, the following definitions shail apply:

i. "Serious Health Condition” - an illness, injury, impairment or physical or mental
condition which involves inpatient care of three (3} days or more in a hospital,
hospice, or residential care facility; or continuing treatment of at least two {2} or
more visits or supervision by a health care provider; or freatment by a health care
provider on at least one occcasion which results in a regimen of continuing
freatment under the supervision of health care provider.

2. - "Reduced leave Schedule” - aleave schedule that reduces the usual number of
hours per workweek, or hours per workday, of a bargaining unit member.
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ARTICLE 20: CREDIT UNION AND MISCELLANEQUS DEDUCTIONS.

A. The City shall make payroll deductions for each employee who requests same for
authorized amounts of deductions to be sent to the Credit Union and/for Christmas Ciub
_ of his choice in agreement with the bank or credif union.
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ARTICLE 2i; LEGAL REPRESENTATION.

A.

Should the City elect not 1o furnish an attomey, and further, if the Qccused officer is
found not guilty or a verdict rendered in his favor in the civil suit, then the City hereby
agrees to recompense said officer for legal expenses in connection with said sujif. No
such compensation need be paid if the officer avails himself solely of the FOP legal
defense. - - ' ' : :

found not guilty or if the matter 5 dismissed in Municipal Court, then the officer is fo be
reimbursed for hig legal expenses. In the event that the parties mutually agree to an out
of court sétllement in a civil suit, the detemination as fo Payment of the legal expensas
of the officer shail be considered as part of the settlement in g manner which is mutually

agreeable to the officer and the City.
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ARTICLE 22: PERSONAL ARTICLES.

A,

Personat articies not covered by a City insurance plan or a personal insurance plan and
destroyed, damaged, lost or stolen in the line of duty, may be replaced or repaired by

the City at the City's expense. Any personal article except dentures having a value in

excess of $200 must be approved by the Chief for use/wear while on duty or will not be
subject to the provisions of this Arficte. An employee must file a report of the loss or
damage within forfy-eight [48) hours of discovery staling the circumstances involved.

Replacement or repair of the personal article up 1o one hundred doliars {$100.00} must
be approved by the Chief of Police. Personal arlicles are defined as wotches,
eyegiasses, dentures, rings, contact ienses, and officer owned equipment [nightsiicks,
etc.) and any other aricle gpproved by the Chief of Police. This arficle does not apply
to loss or damoge due to inattention of the officer,
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ARTICLE 23;

A.

All new officers who have redche_d the rank of Probationary Patrolman shall receive an -
initial issue of uniforms and equipment which shall meet the current standards of the
Police Department, to include at least the following items: :

VRN U A WN

32 .
The City will not be responsible for the purchase of, or payment for, any items not on the
- above list for officers who hold the rank of Police Recrut,

The City may re-issue items which are in gc;od serviceable condition.,

All members of the Department shall receive an annual uniform credit of $700.00. The

CLOTHING AND EQUIPMENT.

3 long sleeve uniform shirts,

5 short sleeve uniform shirts.

I white long sleeve uniform shirt,
I short sleeve uniform shirf.

S pairs of uniform pants.

1 ke-style jacket.

1 winter jacket.

1 'white uniform cap.
1 blue uniform cap.
I blue fie.

1 fie bar.

1 pair of shoes.

5 pair of socks.

 raincoat.

1 smail set of collar brass.

1 whistle and whistle chain.
2 breast badges.

- 1 hat badge.

inner pants belt.
1 duty beit.

4 belf keepers.
ASP.

I set handcuffs.

I handcuff case.

1.holster for department issued fiream, -
1 dual ammunition holder for duty belt,

1 flashlight,
2 name plates {bars).

body armor approved by the Chief of Police.

I set large collar brass.
1 ASP holder.
1 Department issued firearm.
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Chief of Police may allow an officer o purchase a nominal ombun‘l of clothing prior to ¢
new allocation period. In the year of promotion an officer receives an additional $150.00

credit to this uniform dliowance,

Items listed under Section A of this Arlicle shall be retumed to the City, or satisfactority
accounted for if the employee’s employrnent ferminates within eighteen {18) months of
issue of any item, unless such fermination is the result of a retirement. Officers who retire
in good standing from the department, will be permitted to purchase their departmental
issued firearm (1} for one dollar {$1.00). This shall be retroactive fo January 1, 2002.

Itemns (issued under paragroph A or B above) destroyed or domaged in the line of duty
through no fault or negligence of the officer will be replaced on a first come first served
basis. Officers are required to submit a written report to the Chief of Police detailing the
circumstances invelving the tost or damaged items within twenty-four {24} hours of the
occurrence of s reasonably soon as possible. Officers are required to wear body armor
at all times while working scheduled hours or non-scheduled overime hours.

The City will reimburse alt officers who successiully complete their probationary period for
all uniforms and equipment required for attending and exclusive use of any basic police
academy. The officer will present the receipts to the Chief of Police within thirty {30} days
of completion of the probationary period.

Members of the FOP may camryover one year of clothing allowance. After the end of the
Second year, empioyeess must spend all of their clothing dllowance. Employee may not
Carryover clothing allowance more than two years. '
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ARTICLE 24: LIFE INSURANCE.
A,
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ARTICLE 25:

A.

PAY RANGES.

The following job positions and method of reaching the classification are hereby '

astablished:

Police Recruit

Pay Range 1.

Pay Range 2.

Pay Range 3.

Pay Range 4,

Pay Range 5.

Pay Range é.
Pay Range 7.

Pay Range 8.

Police Civil Service Test passed; schooling not yet
completed. Once schooling is successfully completed, the
Recruit moves o Pay Range 1 and begins progression
through the Pay Ranges listed below. The date of
appointment as a Probationary Patrolman will serve as the
date of service.

Probationary Pafrolman - from the date of completion of
school to complefion of one {1) year or 365 days of
confinuous employment.

Rookie Patrolman - from completion of probationary period
to completion of one (1) year or 365 days in Pay Range 2 of
continuous employment.

Patrolman - from two years of service uniil three years of
service.

Top Step Patrolman A - from three years of service until four
years' service.

Top Step Palroiman - after completion of one yearin Pay
Range 4.

Sergeant.
Lieutenant.

Captain.

During the term of this Agreement the officers shaill be paid in accordance with
Appendix A of this Agreement.
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ARTICLE 28: YACATON, HOLIDAYS AND LONGEVITY DAYS.
A, _ Voacation

LAl regu!cr emp!oyees of the City shaoll gam annual vcccmon leave credit with pay
occording to the following schedule:

COMPLETED YEARS ,  VACATION LEAVE

 OF SERVICE | | IN HOURS
T S 80
59 o 120
015 160
16+ - 200

Completed years of service shall be calculated based upon the anniversary date
of hiring day of each member. All vacation credit except the first twelve {12)
month period shall be computed as of January | and shall include years of

service to be established during that year. New full-ime members shall not be
entitied to the esfabhshment oruse of voccmon credit until completion of ihe:r first
year of service. :

2. Vacation scheduies shall be arranged accordnng to depcrtment policy, senicrity
being used os the basis of sefechon

3. All vqcchons provided for in this section are noncumulative from year to year,
unless otherwise approved by the Chief of Police as described below, and shall
be taken only with the approval and consent of the Chief of Police. December
31.of each calendar year terminates the vacation privileges for that year:
however, the member may cpply in wnhng fo 1‘he Chief of Police for an extension
ot his vacation privilege.

Such wnﬁen requesf shall state the reason for the extensmn to include why the
member could not take his vacation during the year in which it should have been
used, and/or why the member needs to carry over vacation 1o the next year. The
Chief of Police shall review each request and respond in writing. If an extension is
allowed, such caried over vacation privilege does not entitle the member to any
additional priofity in selection other than that given in this Article. An extension is
valid until June 30 of the foilowing year and may be further exiended to _
December 31 of that year upon a subsequent written request granted by the
Chief of Police. .

By no means can it be carried over into the second succeeding year without

distinct cpproval of the Chief of Police. Such reques’r for vacation exfenmon shall
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not be unreasonably denied,

All special questions cr instances arising as to the interpretation of this section shail
be resolved through rules and regulations established by the Chief of Police.

All erployees allowed vacations under this section shall draw from the City their
reguiar salary or wages during such vacations.

if it becomes necessary for Management to deprive a member from taking his
scheduled vacation, then management will provide that member with
preference as to the choice of an available vacation perod which can be
scheduled. If the member is unable o take alt of the vacation time to his credit
during the vacation year because of changes in schedule ordered by
management, then the member's remaining vacation credits shaili be camed

~ forward info the following calendor year.

Vacation schedules for selection of vacation fime shall be posted by the City on
of before January 1sf of each year and shall be divided into the following groups:

- patrolmen by shift, supervision by shift and detective division. Within each division

and shift, first rank and then seniority shail be used to select vacations. Vacation
and holiday time may be selected to be taken af one time. f an employee
desires to select holidays separate from vacation, then after all members on the

ist have selected vacations, it shall be refumed 1o the senior man who shall select

holiday days on a random amangement and then on down the seniority list. Any
employee selecting holiday time on a random basis may request to take holiday
fime eatier than his selection with the permission of his supervisor, but the
employee must take his fime as selected if not taken before that fime.

If an employee fails fo make selection within a reasonabie time, then his
supervisor may select and assign vacation and holiday time for the employee.

Vacation and holiday fime may be varied for good cause by mutual agreement

of the employee and the Cily so long os it does not interfere with a selected

vacation or holiday by another employee,

Legal Holidays Enumerated.

1.

The 'following days shall constitute legal holidays for ali sworn officers of the Police
Department.

January 1 ~ New Years Day
34 Monday of January Martin Luther Xing Day
Presidents’ Day _
Fiday Before Easter Good Friday
Last Monday in May Memorial Day
PG.39
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July 4 independence Day

-First Monday in Sepft. Labor Day
November 11 - Veteran's Day
4th Thursday in Nov. Thanksgiving
December 24 Christrnas Eve
December 25 Christmas Day
December 31 New Years Eve
{To be awarded as 12 hours compensciory time)
The employee's birthday )

‘One {1} Floating holiday to be taken at the discrefion of the empioyee.

2. On January 1 of each year, after completion of the first year of employment,
each member of the Bargaining Unit will receive thirteen{13) Holidays, or days off
from regular work. These Holidays will be compensatfed at the member's regular
rate of pay.

3. On each of the above-enumerated Holidays, each member ¢f the Bargaining
Unit who does not work the holiday will receive holiday pay of four {4) hours of
compensatory time or four (4) hours of pay at the member's reguiar rate of pay.
Any member of the bargaining unit who works the holiday will receive pay of -
eight {8) hours regular pay plus an additionai four (4) hours regular pay, equdling
a total of twelve {12) hours for the eight (8} hours worked. This time may be taken
in either payment or compenssatory fime.

' C.  Vacation Sell Back.

Employees of the Police Department may frade up to eighty (80} hours of vacation, -
holiday or longevity days off to the City at his prevailing wage rate.

The City shall design a form o be used for this purpose and provide them to members of
the bargaining unit at convenient locations. No rmiare than eighty {80} hours annually
may be sold 1o the City. The days shall be In no smaller increments than five (5) days.

and may be soild at any time during the year and only paid ona regulor pay period or
payday.

D. Longevity Days OF.

All regular full-fime officers in the ranks of the Police Deportmenf shall receive paid
[ongew’ry days as follows:
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Years of Service

5
HY
15
20
25

Days oft

PG.41

PAGE

o W)




ARTICLE 27: EMERGENCY CALL TIME AND COURT TIME.

A

Any empioyee cafled to work oulside his regular scheduled shift shall be paidforg
minimum of three {3) hours work. ARl hours worked shall be paid at the rate of fime and
one-half {1 172). : ‘

. The only exception fo this would be the advanced scheduling of training sessions,
which shall be for no less than two {2} hours duration {pay purposes). Al training
sessions aftended while an officer is not scheduled for regular work shall be paid

- at the appropriate rate for time actually attended without deductidn for breaks,
provided the officeris in departmental uniform, o ' '
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ARTICLE 28: HOURS OF WORK AND OVERTIME.

A

Compensatory Time.

Compenscatory fime off in lisu of overtime pay shall be granted at the option of the
employee. lt shall be given at the rate of time and one-half (1 1/2} for actual hours

- worked and may not be accumulated in excess of one hundred and twenty {120} aciuol

hours of work hours off. The City shaill monthiy post a list of the employee’s accumulated
compensatory time. To accumulate compensatory time the officer shall have noted on
the daily attendance sheet if he desires to be paid overtime or have it accumulated os
compensatory fime. Upon written notification to the payrolt cletk, an officer shall be paid
for his accumuiated compensatory fime,_up to eighty (80) hours af a time, at cmy fime

during the year on the next available payroll period check.

Overtime.

1. Bargaining unit memibers shall be compensated at straight-time rates for alt hours
‘worked or in pay status totalling in excess of the eight (8} hour standard workday
and all hours worked or in pay status in excess of forty {40} hours in any work week
shall be compensated for at one and one-half {1 1/2) fimes the: members regular,
straight-time houry rate, except as prov:ded in Sechon A

2. Payment of overtime rates shall not be duphccted for the same hours worked.
Hours compensaied for gt overiime rates shall not be counted further for any
purpose in determining overtime liability under the same or any other provision of
this Agreement,

Payment Upon Termination,

Upon separaticn from employment with the City for any reason, members shall be
enfitled o compensation at their then current rate of pay for accrued and unused
compensatory time accumulated.,

Overtime Scheduling.

I. Good faith efforts will be made, consistent with efficient and effective operations
of the Depariment, fo rotate prescheduled overtime among all gualified
bargaining unit members. Inability o work a prescheduled overtime assignment
due to fliness or death in the family will not require the member to charge such
absence qagainst sick leave.

2. The City shall establish a procedure that aliows for equal overtime opportunities
- for all members of equal rank. This does not mean that overtime howrs shail be
- equalled, but that they shall be offered on an equal basis. Court fime shall not
P3.43
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be considered in this equaiization,

- Shift Differential,

Shift differential of fifty cents {30 7.50) per hour in addition to their regulcr rate of pay when
they are performing werk during the hours from 4:00 p.m. 10 8:00 a.m. :

Bn’eﬁng Time.

and attend a bﬁeﬁng meeting, before their assigned eight (8) hour shiﬁ.' The .25 hours will
be compensated at one and one-haif (1 %) times the member's regular rate of pay, as
per Arficle 28: Section A- Compensatory Time. ‘

Job Security,
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ARTICLE 29: HEALTH INSURANCE.

A.

The City shall annually compute the cost of health insurance for the preceding year ond
determine the amount of the premium for both the family contract and for the single
confract. Cosfs to be included are the amounis spent for hospitalization, dental and
vision coverage, pius adminisirative and stop-toss fees. The exclusive representative shall
be informed and ol calculations explained. Thereupon, the City shall pay 100% of such

premiums.

The City reserves the right to remain self-insured or to change to a health services
provider auihorized o do business in the State of Ohio, provided the coverage made
available by such provider is substantially the same as curently avaitable to employees,
The City will not be responsible for changes uniloterally imposed by an insurance provider
for benefits, co-payment provisions or deductibles so long as the City uses its best efforts
to minimize changes. The exclusive representative will be informed of all changes in
advance of the effective day.

The City reserves the right to institute cost containment measures relative to insurance
coverage 5o fong as the basic level of insurance benefits remains substantially similar to

-the health insurance program in effect at the time this Agreement is signed. Such

changes may include, but not be limited to, mandatory second opinions for elective
surgery, pre-admission and continuing admission review, preferred provider provisions,
prohibition on weekend admissions except in emergency situations, and mcndcfory out-
pm‘len’r elective surgery for desrgnoted surgical procedures.

The extent of coverage under the policies referred to herein sholl be governed by the
terms and conditions set forth in the policies and pians. Any questions or disputes
conceming these policies or plans or the benefits thereunder shall not be subject to the
grievance pracedure of this Agreement, nor shall any liability accrue to the City. This
agreement shall not refieve any insurance carrier or plan administrator of any liabifity it :
may otherwise have to fhe Cufy or any member or dependen’r of a member of the
bargaining unit. :
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ARTICLE 30: TUITION REIMBURSEMENT DELETED
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ARTICLE 31: DUES DEDUCTIONS.

A,

The Empioyer agrees to deduct from the wages of any empioyee, who is a member of
the FOP Lodge 33, all membership dues uniformly required. The FOP will notify the City
from time 1o time of the dues it charges and its curent membership. Alt employees of
the bargaining unit shail either become dues paying members of the FOP or, as a
condition of continued employment, remit to the FOP a fair share fee in an amount set
by the FOP Lodge 33 Board, in accordance with the provision of O.R.C. 4117.0%(C). Said
amount shall be deducted from the wages of all such non-member employees on the
same basis as the deductions made for dues frorm members of the FOP. if the City should
be required to actually rake a fair share fee deduction upon request by the Cily
Auditor, the FOP Lodge 33 will provide to the City Auditor a copy of its most recent
annual qudit summary sheet along with a copy of ifs infemal rebate procedure. Nothing
in this section shait be construed to require any employee o become a member of the
FOP Lodge 33.

The FOP Lodge 33 shail indemnify and save the City harmiess against any and alf claims,
demands, actions or other forms of liability asserted against the City by reason of any
such deductions paid to the FOP, in accordance with the above deductions.
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1CLE 32: HEALTH AND SAFETY,

To insure insofgr s possible and contingent upon available funds that all necessary )
facilities, vehicles, supplies, radio communications equipment, and gl other equipment
are in the best ang safest possible working conditions 50 that members may safely and
effechve!y <any out their duties, The City shail attempt fo Prevent a condition or not
cilow g condition to exist which may signiﬁccnﬂy endanger members of the bargcu"ning
unitin the performance of their duties. ’

Department members are responsible for observing qlf safety ru!e§ and regu!cﬁoﬁ; and
. réporting aif accidents within twenty-four (24} hours, or in o fimely manner.




ARTICLE 33: SOLE RECOURSE.

A.

This Agreement wil be the sole recourse available to employees represented by the
Union accordingly under Ohio Revised Code Section 4117.10{A). '

This Agreement supersedes all other agreements, clauses and memorandums between
the City of Portsmouth and employees in the bargaining unit and, unless made a written
part of this Agreement, shall be considered null and void on the effective date of this
Agreement. ' :

Any disputes which arise during the ferm of this Agreement relating to hours and terms
and condifions of employment shall be resolved according to O.R.C. 4117.14,
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ARTICLE 34: ALCOHOL AND DRUG TEST%NG.

A,

Alcoholism or drug abuse or addiction are recognized by the parties as interfering with
the Employer's services and as posing o danger to the public’s health and safety as well
as thot of the employees. It is recognized that the Employer and the employees have
the right fo insist on an alcohol and drug-free environment and to be free from direction
by any individual where probable cause exists 1o believe that individual to be under the

. influence of aicohot or drugs. The parlies agree to cooperate in encouraging employees

atflicted with alcohelism or drug addiction to undergo a coordinated rehabilitation -
program. The Cily has the right to random test any employee of the Police Departiment
on duty. The choice of which employee to test will be determined by Southern Ohio
Medical Center and will be generated by computer program at SOMC.

Appropriate Management or supervisory personnel may also order any on-duty
employee of the Department fo underge a drug or alcohol screening test whenever
there is probable cause to believe an employee has used or is under the influence of
llicit-drugs, alcohol or controlled substances while on the job. An employee may of his
own volition, even if he is not ordered to do so, may undergo a drug or alcohof screening
test if he is involved in an accident or injury while on the job. Testing done under these
circumstances will be reatedin the same manner as if the employee had been orderad
o undergo screening.

All tests will be conducted by certified professional personnel. If the tests are positive,
indicating that the employee has used illicit drugs, alcohol or controlled substances, the
Employer will have the employee's specimen given a confirmatory test at a different
laboratory. A split sample from the original specimen will be available o the employee

. for testing ai the employee’s cost. A posifive result from an glcoho! test means a level of

impairment s outlined under O.R.C. 4511.1%{A}. The Employer may suspend the
employee without loss of pay before the fime the confirmatory test results are compilete.

~ if the screening fest and confirmatory test are positive, the Employer may discipline the

employee unless the employee envolls in a rehabiiitation or detoxification program. Such
discipline will be in accordance with Arlicle 11 of this Agreement. An employee who

. nofifies the Employer that he is an alcoholic or drug addict may be required o

participate in a rehabilitotion or detoxification program. An employee who participates
i G ichaiin anon o deluailication program shall be allowed to use sick leave, vacation
leave, personal days of compensatory time while he participates in a rehabilitation or
detoxification program. If no such leave credifs are avaitable, such employee wili be
placed on o leave-of absence without pay for the nordod oftho rshabifation or
detoxification program. Employees off the payroll or on paid leave under this Section do

“not canry a firearm and do not possess the power of arrest. Upon the completion of such

progrom, if o refest demonstratas that the employee is no longer abusing cleahnt or

- drugs, the employee shall refurn fo.his position. Such employee may be subject to
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perodic randorm retesting for drugs or alcohol upon his returm to his position for a period
of one (1) year.

ifthe emp!oyee:

1. refuses fo take a screening or confirmatory fest or to undergo rehabilitation or
o de’romﬁcchon
2. fails o complete a program of rehabilitation or detoxification; or
3. tests positive at any time within one {1) year after his return o work upon

completion of a program of rehabilitation of detoxification,
such employee shall be subject to disciplinary action up to and including discharge.

- All fest results and actions taken under or pursuant to this Article shall be kept confidential
in accordance with state and federal faw.

~ The Employer shall only be fiable for the costs of insurance.

The Employer shail use the drug testing procedure in good faith. it shall not be used as o
method to harqss employees.

Employees must nofify the Employer of any prescnphon drug use, whlch may affect his
jOb pen‘ormcxnce :
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ARTICLE 35: PHYSICAL HINESS, DELETED
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ARTICLE 38: _ PROMOTIONAL EXAMS.

A

The City will maintain a set of materials from which promotional examinations are made
up and will provide reasonabile access to those materiak by the bargaining unit
members. The study materal will be sufficient and cument enough {within one (!} Edition
of current Edition) to cover the test questions.

Effective January 1, 2000, the following time in rank requirement appiy for bargaining unit
members to be promotes; ‘

R A patrolman must have five yéors of service with the department to be eligible to

be promoted to a sergeant’s position.

2. A sergeant must have two years of conﬁnuing service in the rank of sergeant to
be promoted to a lievtenant’s paosition.

3. Alieutenant must have two years of continuing service in the rank of lieutenant to
be promoted to a captain's position.

The time in rank requirementis may be waived in the event there are not at least two
people otherwise eligible and willing to compete for a promotion.

If an officer is demoted out of a disciplinary issue, he/she is not eligible to tcke a
Promotional exam for at least two {2} years.
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ARTICLE 37: TERMINATION.

A,

This Agreement shall become effective as of January 1, 2006, and shall remain in effect
up to and including December 31, 2008, and shall automatically renew itself from year to
year thereafter, untess written notice to amend this Agreement is given by either party to
the other at least sixty [60) days prior to the last day of the confract. '
in the event that any portion of this contract is found to be invalid by a court of
competent jursdiction, upon written request from either party to the other, the Cily and
the FOP will meet at mutually agreeable times lo altempt to modify the invalidated
porfions by good faith negotialions.

The parties acknowledge that during the negotiafions which resulied in this Agreement,
each has the unlimited right to make demands and proposals on any subject matter not
removed by law from the area of collective bargdining and that the understandings and
agreements amived ot by the parties after the exercise of that right and opportunity are
set forth in this Agreement. Therefore, the Cify and the employees and the FOP Lodge 33
forthe life of this Agreement, each voluntarily and unequivocally waives the right, and
each agrees that the other shall not be obligated, to bargain callectively or individually
with réspect to any subject or matier referred to or covered in this Agreement, or with
respect to any subject or matter not specifically referred to or covered in this Agreement,
even though such subjecis or matters may not have been within the knewledge of either
or both parties at the time they negotiated or signed this Agreement. This Agreement
conslifutes the enfire Agreement between the parfies, and all other agreements either
written or oral are hereby cancelled,




APPENDIX A:  PAY SCALE.

Effective January 1. 2006, bargaining unit members shall be paid in accordance with the
following schedule. ‘ ‘

PAY RANGE DESCRIPTION - HOURLY RATE

Police Recruit " Police Civil Service Test ' $11.91
: passed; schooling is successfully completed. -
the Recruit moves to Pay Range 1 and begins
progression through the Pay Ranges listed
below. The date of appointment as a
Probationary Patrolman wili serve as the
date of service.

Pay Range 1. ' Proboﬁonory Patrolman - complefion $14.46
of school to ane year of service.

Pay Range 2. Rookie Patroiman - complefion of $15.18
: probationary year to two year of service.

Pay Range 3. Patrolman - from two years of service $15.93
until fhree years of service.

Pay Range 4. Top Step Patroiman A - from three years $16.70
' of service until four years of service.
Pay Range 5. Top Step Pafroiman - after completion of $17.37
one year in Pay Range.
Pay Range 4. Sergeant. $18.90
Pay Range 7. Lieutenant. $20.39
Pay Range 8. Captain. $21.81
B. The City agrees to continue the present eight percent (8%} pension pick-up on behdlf of

edach bargaining unit member.




APPENDIX A:  PAY SCALE.

Effective January. 1, 2007, bargaining unit members shall be paid in accordance with the
following schedule. _

PAY RANGE ' DESCRIPTION HOURLY RATE

 Police Recruit - : Police Civil Service Test

: - passed; schooling is successiully completed
the Recruit moves fo Pay Range 1 and begins
progression through the Pay Ranges listed
below. The doile of appointment as a
Probationary Pafrolman will serve as the
date of service. '

$12.27

Pay Range 1. - Probationary Patrolman - completion $14.89
of school to one year of service.

Pay Range 2. Rookie Patroiman - completion of _ $15.64
' probationary year to two year of service. L

Pay Range 3. Patrolman - from two years of service . 31641
unfil three years of service. ‘ :

- Pay Range 4. Top Step Patrolman A - from three years $17.20
of service unfil four years of service, e
Pay Range 3. Top Step Patrolman - after completion of $17.89
one year in Pay Range.’ -
“Pay Range 6. Sergeant. L _ $179_.47,
Pay Range 7. Lieutenant. $21.00
Pay Range 8. Captain. ' $22.46
B. The City agrees to continue the present eight percent (8%) pension piCk-Up on behaif of

ecich bcrgcsnlng unit member.
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APPENDIX A: PAY SCALE.

Effective January 1, 2008, bargaining unit members shall be paid in accordance with the
following schedule. ' :

PAY RANGE DESCRIPTON HOURLY RATE

Police Recruit Police Civil Service Test $12.58 .
passed; schooling is successfully completed, -
the Recruit moves to Pay Range 1 and begins
progression through the Pay Ranges listed
below. The date of appointment as a
Probationary Patrolman will serve as the
date of service.

PayRange 1. Probationary Patrolman - complefion ' 3$15.26°
of school fo one year of service.

Pay Range 2. Rookie Patrolman - completion ‘of ) $16.03
probationary year to two year of service.

Pay Range 3. Patrolman - from two years of service ' $16.82
: until three years of service.

| Pay Rohge. 4, Top Step Patroiman A - from three years - $17.63

of service until four years of service,
Pay Range 5. Top Step Patrolman - after completion of $18.34
one year in Pay Range.
Pay Range &. Sergeant. - $1996
Pay Range 7. Lieutenant. $21.53
Pay Range 8. Captain. $23.02
B ~ The City agrees to conlinue fhe present eight percent (8%) pension pick-up on behalf of

each bargaining unit member.
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ARTICLE38  SPECIAL DUTY
THE CITY AND THE F.O.P. AGREE THIS TO BE THE DEFINITION OF SPECIAL DUTY

- SPECIAL DUTY: ANY DETAIL OUTSIDE A BARGAINING UNIT MEMBERS REGULAR 8 HOUR WORKDAY
OR 40 HOUR WORK WEEK, IN WHICH THE CITY OF PORTSMOUTH AND AN OUTSIDE ENTITY HAS
ENTERED INTO A CONTRACTUAL AGREEMENT, WHETHER VERBAL OR WRITTEN, TO PROVIDE A
POLICE RELATED SERVICE FOR THAT OUTSIDE ENTITY.

THE CITY AND THE FOP AGREE THAT THE CITY OF PORTSMOUTH CANNOT AND WILL NOT CHARGE
ANY OF THESE OUTSIDE ENTITIES MORE THAN 33% ABOVE THAT TIME AND ONE HALF RATE OF THE
PAY RATE SCALE OF THE RANK OF SERGEANT, ROUNDED UP TO THE NEXT DOLLAR.

THE CITY AND THE FOP AGREE THAT ALL BARGAINING UNIT MEMBERS WORKING SPECIAL DUTY ARE
SOLELY EMPLOYED BY THE CITY, IN ALL ASPECTS, THE CITY AND THE FOP AGREE THAT THE CITY WILL
SUBMIT THE APPROPRIATE PAYMENT INTO EACH BARGAINING UNIT MEMBERS PENSION-PER THE.
REQUIREMENT AND AS STATED IN APPENDIX A OF THIS AGREEMENT, WORKERS COMPENSATION
AND MEDICARE BENEFITS ON BEHALF OF EACH BARGAINING UNIT MEMBER WORKING ANY
SPECIAL DETAIL.

ALL SPECIAL DUTY DETAILS WILL BE ALLOTTED OUT TO ALL AND ONLY BARGAINING UNIT MEMBERS,
THE LAST WEEK OF THE PRECEDING MONTH THE DETAIL IS TO BE WORKED. ALL SPECIAL DUTY
DETAILS WILL BE ALLOTTED OUT TO ALL BARGAINING UNIT MEMBERS ON A FAIR BASIS, BY USE OF A
ROTATING LIST OF ALL BARGAINING UNIT MEMBERS. THE CITY AND THE FOP AGREE THAT THERE
WILL BE NO SECRET SPECIAL DUTY DETAILS OR INDIVIDUAL ONLY WORK REQUESTS. ‘

" THE CITY AND THE FOP AGREE THAT ALL BARGAINING UNIT MEMBERS WORKING ANY SPECIAL DUTY
' DETAIL WILL BE COMPENSATED BY THE CITY, WITHOUT EXCEPTION, ON THE NEXT PAY PERIOD. ANY
DETAIL WORKED AFTER THE PAYROLL CUTOFF WILL BE PAID ON THE NEXT PAY PERIOD.

ALL BARGAINING UNIT MEMBERS WORKING SPECIAL DUTY WILL HAVE THE OPTION OF BEING PAID
TIME AND ONE-HALF THEIR INDIVIDUAL PAY RATVE_V'OR THE CHOICE OF COMPENSATORY TIME.
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APPENDIX 8. ATTENDANCE POLICY
EXPECTATIONS

MEMBERS ARE EXPECTED TO ATTEND WORK AND TO BE WORKING IN A REGULAR AND
PREDICTABLE MANNER. FAILING TO DO SO IS LEGITIMATE GROUNDS FOR ACTION IN
ACCORDANCE WITH THIS POLICY, WITH OR WITHOUT FAULT. ABSENTEEISM CREATES
NUMEROUS PROBLEMS- ESPECIALLY UNSCHEDULED ABSENCES. PROBLEMS INCLUDE PAY
FOR ABSENT WORKERS; COST ASSOCIATED WITH REPLACEMENTS, AND PROBLEMS FOR
THOSE WHO MUST COMPENSATE FOR THE ABSENT MEMBER. THE QUALITY TO THE
COMMUNITY SUFFERS AS WELL. - o

PURPOSE

THIS POLICY DOES NOT HAVE AS ITS PURPOSE THE ELIMINATION OF ALL FORMS OF
. ABSENTEEISM. A CERTAIN AMQUNT OF SICKNESS, INJURIES AND ABSENCES FOR PERSONAL
~'NEEDS IS TO BE EXPECTED. RATHER, THE PURPOSE HERE IS TO PREVENT AND ESTABLISH
ACCOUNTABILITY FOR THOSE MEMBERS WHO ARE REPEATEDLY AND EXCESSIVELY ABSENT
OR TARDY OR ABUSIVELY OR FRAUDULENTLY USING LEAVE PRIVILEGES. REGULAR AND
PREDICTABLE ATIENDANCE IS CONSIDERED TO BE THE FIRST ESSENTIAL FUNCTIONS OF
EVERY MEMBERS' JOB WORKING FOR THE CITY OF PORTSMOUTH. MEMBERS WHO CANNGT
OR WILL NOT FULFILL THEIR RESPONSIBILITIES, REGARDLESS OF FAULT, CREATE CAUSE FOR
MANAGEMENT TO TAKE ACTION IN ACCORDANCE WITH THIS POLICY.

SHOULD A MEMBER HAVE ATTENDANCE, TARDINESS OR ABSENTEEISM PROBLEMS,
MANAGEMENT WILL MAKE A CASE BY CASE ANALYSIS TO DETERMINE APPROPRIATE
CORRECTIVE ACTION. FACTORS TAKEN INTO CONSIDERATION WILL INCLUDE, BUT ARE NOT
LIMITED TO:

'« THE NATURE AND REASONS FOR THE ABSENTEEISM PROBLEM
» THE MEMBERS' WORK, PRODUCTIVITY, AND OTHER EMPLOYMENT HISTORY
»  WHETHER A PREDICTABLE PATTERN OF ABSENTEEISM EXISTS IN THE MEMBERS' WORK
- RECORDS
» THE STAFFING NEEDS OF THE CITY OF PORTSMOUTH
+ THE ECONOMIC COST TO THE CITY OF PORTSMOUTH
e THE MEMBERS' DEMONSTRATED ABILITY AND WILLINGNESS TO IMPROVE AND CORRECT
THE PROBLEM
+  WHETHER SUPERVISORS HAVE MONITORED THE PROBLEM AND COUNSELED MEMBERS
OF THE PROBLEM AND APPLIED SANCTIONS FAIRLY AND CONSISTENTLY. BARGAINING
UNIT MEMBERS ARE NOT SUPERVISORS FOR PURPOSE OF THIS POLICY. SUPERVISORS
WILL RECORD MONITORING TO PROVIDE DOCUMENTATION TO SHOW THAT THE
PROBLEM HAS BEEN ADDRESSED AND THE CITY IS TRYING TO CREATE A POSNIVE
REINFORCEMENT OF ESTABLISHED PROCEDURES. )
«  THE LENGTH OF TIME DURING WHICH THE MEMBER HAD A POOR ATTENDANCE
+  WHETHER THE MEMBER FAILED TO GIVE PROPER NOTICE OF ABSENCE IF REQUIRED TO
DO SO IN ACCORDANCE WITH THIS POLICY OR RULE OR SOME GENERALLY ACCEPTED
ATTENDANCE STANDARD
s SPECIFIC REASONS FOR THE MEMBERS ABSENCES AND WHETHER ABSENCES WERE
: INTERMITTENT OR EXTENDED
»  THE NATURE OF THE MEMBERS' JOB
»  ATTENDANCE RECORDS OF OTHER MEMBERS SIMILARLY SITUATED
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> WHETHER THE DISCIPLINE METED OUT WAS CONSISTENT WITH OTHER DISCIPLINE GIVEN
. OTHER MEMBERS IN SIMILAR SITUAHONS AND WORK RECORDS. :

TYPES OF ATTENDANCE AND ABSENTEEISM PROBLEMS

BASED ON SUBSTANTIAL EVIDENCE OF MlSUSE OR ABUSE, THE CITY OF PORTSMOUTH
MAINTAINS THE RIGHT TO INVESTIGATE ANY MEMBERS' ABSENCE.

SUBSTANTIAL EVIDENCE DEFINED

SUBSTANTIAL EVIDENCE INCLUDES ALL EVIDENCE REGARDLESS OF ITS SOURCE THAT WOULD
LEAD A REASONABLE PERSON TO BELIEVE THAT IT IS TRUE. SUBSTANTIAL EVIDENCE INCLUDES
EVIDENCE THAT IS LOGICALLY PERSUASIVE TO THE REASONABLE MIND: THIS POLICY '
ADDRESSES THREE SPECIFIC TYPES OF ABSENTEEISM PROBLEMS- EXCESSIVE, ABUSIVE AND
FRAUDULENT. =

ABUSIVE
ABUSIVE ABSENTEEISM IS TAKING LEAVE IN A MANNER FOR WHICH IT WAS NOT
INTENDED. FOR EXAMPLE, USING SICK LEAVE IN DIRECT PROPORTION TCQ THE
AMOUNT OF TIME EARNED, OR USING IT AS SOON AS IT 1S EARNED, CRUSING {TIN A
PREDICTABLE PATIERN IS SUBSTANTIAL EVIDENCE OF ABUSIVE USE. MEMBER FAULT

"~ MAY OR MAY NOT BE A NECESSARY ELEMENT OF CAUSE IN PROVING THIS OFFENSE.

FRAUDULENT USE
MISREPRESENTING THE NEED FOR LEAVE OR CLAIMING ILLNESS OR INJURY UNDER _
. FALSE'PRETENCES IS FRAUD, FRAUDULENT USE OF LEAVE PRIVILEGES IS THEFT OF
- TIME AND SERVICES. MEMBER FAULT IS A NECESSARY ELEMENT OF PROOF FOR
CAUSE TO BE ESTABLISHED. FRAUD IN ANY FORM IS A DISCIPLINARY OFFENSE AND
- ALSO CARRIES THE POSSIBILITY OF BEING CHARGED WETH A VIOLATION OF A
CRIMINAL LAW.

CLASSIFYING AND RECORDING ABSENTEEISM

ALL FORMS OF ABSENTEEISM WILL BE CLASSIFIED AS EITHER SCHEDULED OR
NONSCHEDULED. SCHEDULED ABSENTEEISM IS ABSENTEEISM THAT. IS PREARRANGED WITH
MANAGEMENT. NONSCHEDULED ABSENTEEISM IS ABSENTEEISM THAT DOES NOT FIT IN THE -
DEFINITION OF SCHEDULED ABSENTEEISM. THE TABLE BELOW PROVIDES A NONEXCLUSIVE
LISTING OF TYPES OF SCHEDULED AND NONSCHEDULED ABSENTEEISM THAT WILL BE
TRACKED ON A REGULAR BASIS.

EXAMPLES FOR SCHEDULED AND NONSCHEDULED ABSENTEEISM

'SCHEDULED; NONSCHEDULED:
ARRANGED USE OF SICK LEAVE CALLING OFF SICK ACCORDING TO AGREEMENT
: LEAVING WORK EARLY WITHOUT PERMISSION

- NOTIFHCATION REQUIREMENTS

MEMBERS ARE REQUIRED TO NOTIFY THEIR SUPERVISOR OR DESIGNATED PERSON., IF THEY
ARE GOING TO BETARDY OR CANNOT REPORT FOR WORK AT THE DESIGNATED TIME OR
 PLACE. THEY ARE EXPECTED TG EXPLAIN OR VERIFY ALL ABSENC ES FURTHERMORE,
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MEMBERS MUST REPORT UNSCHEDULED ABSENCES PERSONALLY TO THEIR SUPERVISORS
WITH AS MUCH ADVANCE NOTICE (USUALLY A MINIMUM OF 45 MINUTES OR THE
DEPARTMENTS' POLICY PRIOR TO START TIME) AS POSSIBLE. MEMBERS MAY NOT RELY ON
ANOTHER PERSON TO MAKE THIS REFORT. AN EXCEPTION WOULD 8E WHERE AN
EMERGENCY HAD OCCURRED AND THE MEMBER CANNOT PERSONALLY REPORT THE
ABSENCE. IN SUCH CASES, THE MEMBER 1S EXPECTED TO MAKE A GOOD FAITH EFFORT,
TAKING ADVANTAGE OF ALL OPPORTUNITIES TO REPORT AS SOON AS POSSIBLE.

MEMBERS ARE EXPECTED TO SCHEDULE ELECTIVE ABSENTEEISM (SICK LEAVE OR FMLA) AS
FAR IN ADVANCE AS POSSIBLE iN ORDER THAT SCHEDULING AND WORK PRIORITIES MIGHT
BE ADJUSTED ACCORDENGLY FAILURE TO DO SO MAY RESULT IN DEN!AL OF LEAVE OR PAY
FOR THE PERIOD. '

VOLUNTARY RESIGNATIONS

ABSENCE WITHOUT NOTICE AND WITHOUT SUFFICIENT REASON FOR PROVIDING A NOTICE
FOR THREE CONSECUTIVE WORK SHIFTS IS CONSIDERED TO BE A VOLUNTARY RESIGNATION.

INCENTIVES

MEMBERS SHALL BE ENTITLED TO THOSE INCENTIVES CONTAINED WITHIN THE COLLECTIVE
BARGAINING AGREEMENT REGARDING THE USE OF SICK LEAVE IF THEY MEET THE ELIGIBILITY
REQUIREMENTS.

SICK LEAVE

SICK LEAVE IS AN EARNED AND CONDITIONAL BENEFIT FOR THE PURPOSE OF PROVIDING
FINANCIAL RESOURCES TO MEMBERS WHO BECOME UNABLE TO WORK DUE TO PERSONAL
OR FAMILY RELATED ILLNESSES.” MEMBERS WHO ABUSE THESE PRIVILEGES {FOR EXAMPLE, BY
BURNING AS IS EARNED OR USING IT IN SMALL INCREMENTS INA PREDICTABLE ATTACHED
PATTERN) ARE SUBJECT TO CORRECTIVE AND DISCIPLINARY ACTION.

WHEN SICK LEAVE MAY BE USED |

SICK LEAVE MAY BE USED IN ACCORDANCE WITH ARTICLE 15 AND STATE OF QHIO OR CITY
OF PORTSMOUTH ORDINANCES
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